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(English)

My main specialty is human resource management and
organizational behavior management. Areas such as job analysis and
design, recruitment, human resource training and development,
performance appraisal and management, talent management,
succession planning, payroll systems, reward system, human resource
productivity, human resource architecture and strategic human
resource management which are under the field of human resource
management are among my educational and research interests. In
the field of organizational behavior management, topics such as
organizational psychology, organizational learning, organizational
leadership, organizational Development, psychological and social
capital are my main areas of interest.




